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B. If the discussion does not produce a resolution, the faculty member may request mediation 
provided by the Faculty Mediation program through the Faculty Senate Office. 

 
C. If, as a result of the faculty member's discussion with the administrative officer, the matter is 

not resolved to the faculty member's satisfaction, the faculty member shall discuss the matter 
with the immediate supervisor of the administrative officer whose action is the basis of the 
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Faculty Grievance Committee and Hearing Panels: 
Composition and Procedures 

I. Composition and Term of Services 
 

A. Composition and Selection of the Committee 
1. The Faculty Grievance Committee shall consist of five full-time faculty members 

and two administrative faculty according to the following guidelines. 
 

a. Five full-time teaching and research faculty members appointed by the 
Faculty Senate, at least three of whom shall be faculty senators. 

 
b. Two administrative faculty members appointed by the 
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1. All questions to be decided by the committee shall be decided by a majority of the 
committee members present and voting. A quorum of the committee shall be four 
members. Unless otherwise provided herein, all questions to be decided by the chair 
and all actions to be taken by the chair may be decided or taken by the chair's 
designated representative on the committee if the chair is unavailable to make such 
decisions or to take such actions. 

 
2. 
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described in these procedures shall be calculated by excluding only designated 
University vacation days. 

 
B. Procedures for Review of a Faculty Grievance 

1. Within 30 days of the chair's receipt of a written statement of faculty grievance, the 
committee shall determine whether the written statement was filed in a timely 
manner, is adequate in that it meets the requirements of section III(A)(2) of the 
Faculty Grievance Policy, and describes a matter that the committee has the 
authority to review under the Faculty Grievance Policy. 

 
a. If the Faculty Grievance Committee determines that 
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imposition of a severe sanction, it may recommend that a minor sanction be 
imposed. 

 
16. Upon determining its recommendation, the chair of the Hearing Panel shall report to 

the chair of the Grievance Committee as described in section IV(C). 
 

D. Procedures Governing Review of a Matter Involving the Dismissal of Faculty From 
Employment Due to Financial Exigency, Etc. 

1. Within 14 days of the chair's receipt of a request from the president that the 
Grievance Committee review a faculty member’s appeal of a notice of termination 
issued to that faculty member under the policy for Dismissal of Faculty From 
Employment Due to Financial Exigency, etc., the chair of the committee shall impanel 
a Hearing Panel. 

 
2. The chair of the Grievance Committee shall provide a copy of the faculty member's 

appeal and notice of termination to the chair of the Hearing Panel. 
 

3. The Hearing Panel shall review the notice of termination in accordance with the 
procedures described in section IV. 

 
4. The president or an administrative official designated by the president shall appear 

in proceedings before the Hearing Panel in support of the notice of termination 
issued to the faculty member. 

 
5. The faculty member shall bear the burden of proving that the president's
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3. A Grievance Committee member who has taken a prejudicial public position on a 
matter before the committee, who has a personal interest in a matter before the 
committee, or who has a close personal or direct professional relationship with 
either of the parties in a matter before the committee shall not designate a member 
of the Hearing Panel for that matter. Such Grievance Committee member shall 
disclose the relevant conflict of interest and recuse himself/herself. No person may 
serve on the Grievance Committee or a Hearing Panel if he/she is the person against 
whom the grievance is brought. 

 
 

4. Only full-time faculty members whose duties are primarily non-administrative in 
nature are eligible to serve on Hearing Panels. A Hearing Panel constituted to hear 
the case of a tenured faculty member shall consist of tenured faculty members. A 
Hearing Panel constituted to hear the case of a nontenured faculty member shall 
consist of at least one, but not more than two, nontenured faculty members. No 
members of the panel may be from the college of the faculty member whose case 
will be heard by the panel. No member of the panel may be from the library if the 
faculty member whose case will be heard is from the library. There shall be no 
restriction as to the colleges of panel members selected to hear the case of an 
administrative faculty member who has no departmental designation. 

 
5. Department chairs are ineligible to serve on a Hearing Panel 
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Faculty Grievance Committee 
 
N.B.: For markup of  proposed amendments, scroll to FHB pages 144, 145, 149, and 150. 
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